
                                                   Davenport Public Library                                              
                                                    Library Director Benefits  
 

1. Salary: $115,000 - $125,000 
2. Davenport residency: is required 6-months from hire date 
3. Health insurance including medical, dental, vision & prescriptions:  

Single $37.56/month Employee +1 $65.73/month Family $93.91/month         
The premiums are subject to increase every July.  

4. Health Retirement Saving Account (ICMA): 1% every pay period of gross.  
5. FSA: Access to Flexible Spending program (medical & dependent care) 
6. Life & LTD Insurance: Two times yearly salary. 
7. Deferred Compensation: % match (Negotiated with the Board) 
8. Tuition Reimbursement: $5,250 per calendar year 
9. Pension through IPERS (Iowa Public Employees Retirement System): 

All employees belong. Employee’s contribution is 6.29% from each paycheck; the 
city contributes 9.44%. You are vested after 7 years or reaching age 65; which 
ever happens first. 

10. Car Allowance: $2,400 per year. Paid monthly $200 first check of the month. 
11. Business Expense/cell phone allowance: $1,500 per year. Paid monthly $125 first 

check of the month. 
12. 160 hours/4 weeks paid vacation: accrual begins immediately-can accrue up to 

two times your earned amount. 
13. 13 days paid holiday/holidays the library is closed. 
14. 1 day paid floating holiday per year: must be used within fiscal year July 1- June 

30th 
15. 15 days paid sick leave per year: accrual begins immediately, can accrue up to 960 

hours. 
16. COL increase or bonuses: dependent upon City/Library budget issues. 
17. Yearly evaluations by Library Board of Trustees. The Board’s Personnel 

Committee conducts the gathering and compiling of information, has a sit-down 
meeting with the Director to review the information, synopsis of meeting is 
presented at the following Board meeting.  

18. Parking-Library staff park free of charge in the three parking lots.  
 
All benefits begin immediately; there is no waiting period. The day papers are signed is 
the day insurance coverage begins along with vacation, holiday and sick accrual.  
 
The director’s office is located at the Main Library.  
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